
 

Program Description 

For many years, Columbia Legal Services has represented some of the most marginalized 
people in our community. We use every legal tool available on their behalf. Our role to serve 
people and use advocacy that might otherwise not be available makes our work an integral part 
of the Washington Alliance for Equal Justice. As a proud member of the Alliance, our vision of 
justice is when people have the necessary tools and opportunity to achieve social and economic 
justice, a more equitable and inclusive society is possible. Every day, our legal teams engage in 
advocacy intended to make a lasting difference so that all people can be meaningful members 
of their communities. Through large-scale litigation, policy reform, and innovative partnerships, 
our lawyers and staff work in furtherance of our mission. We share a deep commitment to serve 
and advocate alongside our clients as we seek justice together. 

Position 
 

The Institutions Project (IP) is seeking a full-time attorney with a minimum of three years of 
litigation experience. IP is an advocacy team consisting of five attorneys, a paralegal, and two 
legal assistants. IP engages in systemic advocacy for individuals and groups, in collaboration 
with other programs and the private bar, on behalf of people in facilities for the developmentally 
disabled, psychiatric hospitals, and adult and juvenile state and local correctional facilities 
throughout Washington. IP systemic advocacy has focused on cases that have a broad impact 
on solving the most critical issues of clients in institutions, including class actions, legislative 
representation and other policy advocacy on behalf of clients. 

Responsibilities 

Under the supervision of the Project Coordinator, staff attorneys provide civil legal advice and 
representation in areas of importance to Columbia Legal Services’ low-income clients. Staff 
attorneys are expected to be able to use the full range of potential forums appropriate to 
address relevant issues for our clients, including litigation, alternative dispute resolution, and 
administrative or legislative representation. The changing needs of our clients require attorneys 
to engage in an ongoing effort to gain and share expertise and resources with their coworkers 
and others throughout the Alliance for Equal Justice. 

Qualifications 

Applicants must be members of the Washington State Bar or seek admission as soon as 
possible after employment. A demonstrated commitment to understanding and addressing 
issues facing low-income and vulnerable people, particularly people in institutions or who have 
been involved in the criminal justice system, is required.  

 Characteristics preferred for this position: 

Employment Opportunity 

Institutions Project – Staff Attorney 

Seattle 



• A minimum of three years of litigation experience, particularly class-action or impact litigation, 
is strongly preferred.   

• Strong writing and communication skills. 

• A positive attitude and a high degree of initiative and willingness to work collaboratively with 
others. 

• Travel is required. 

• Demonstrated initiative and creativity. 

• Ability to manage a variety of cases and projects going on simultaneously. 

Compensation Package 

Generous benefits including comprehensive health care and vacation; salary DOE 

Applications 

Position is open until filled. Please note that due to the volume of applications received, CLS is 
unable to respond to every application. We will contact you if we decide to pursue your 
application. No phone calls please. To apply, submit your cover letter, resume, and three 
references to the address below. If e-mailed, include Institutions Project Attorney in the 
subject line.  

Trisa Kern, Director of Program Administration 
Columbia Legal Services 

101 Yesler Way, Suite 300 
Seattle, WA 98104 

jobs@columbialegal.org 

Program Policy 

Columbia Legal Services is committed to a policy of pluralism and equal opportunity in an 
environment free of barriers and discriminatory practices for its client communities, Board and 
staff.  Pluralism refers to the active promotion of mutual respect, acceptance, teamwork and 
productivity among people who are diverse in work background, experience, education, race, 
color, national origin, sex, age, religious preference, marital status, sexual orientation, sensory, 
mental and physical abilities, veteran status, or any other perceived differences.  The resulting 
diversity is both a source of program strength and a matter of fundamental human fairness. 


