
POSITION ANNOUNCEMENT 

Executive Director – Puget Sound Sage   

Puget Sound Sage is seeking an Executive Director who is a values-driven, visionary and 
strategic leader committed to furthering economic, racial and social justice. Sage holds a central 
role in forging ground breaking change in the Northwest, reflected in recent victories to 
increase the minimum wage, ensure paid sick and safe time, and advance affordable housing, 
equitable development, environmental justice and community benefits agreements. Our 
success is measured through winning campaigns, but also long-term movement building, 
including the length and depth of true alliances between labor, immigrant rights, housing, and 
environmental- and faith-based partners. Sage’s board and community partners represent tens 
of thousands of constituents in the Puget Sound region, creating a unique capacity to create 
large-scale synergy for social change. And our staff team possesses a potent combination of 
research, organizing and racial justice analysis skills, deep union roots, broad community 
networks, and environmental leadership. 

The ideal candidate to lead this organization will possess a passion for continuing to grow Sage 
and our regional movement and will possess the following characteristics:   

CRITICAL COMPETENCIES AND QUALITIES 

 Leading change - Visionary and pragmatic to bring about change. Belief in 
shared leadership and empowering others. Deep personal commitment to 
racial, social and economic justice and belief in movement building.  Unafraid 
to be bold and swim upstream. 

 Leading people - Intellectual leader with vision. Relationship builder and 
communicator. Inspires others to act on behalf of Sage’s mission. Operates 
with professional and personal integrity, optimism and flexibility. 

 Building teams and partnerships – Able to build strong, positive relationships 
to leverage resources, influence policy and achieve results. Ability to work 
collaboratively with diverse group of social and economic justice organizations 
and foundations, researchers, organizers and policymakers. 

 Entrepreneurial – Skilled in exploring, assessing and cultivating opportunities. 
Politically savvy. Able to anticipate, read between the lines, and effectively 
negotiate for the organization’s interests. 

Puget Sound Sage is committed to hiring/promoting personnel with an explicit regard to 
advancing people of color, women, LGBTQ people, and others from traditionally under-
represented populations. Puget Sound Sage is an Equal Opportunity Employer.  

POSITION OVERVIEW 



The Executive Director is responsible for the overall leadership, direction, operations and 
financial success of Puget Sound Sage. S/he reports to the Sage board of directors and currently 
oversees an annual budget of approximately $750,000 and a staff of 8. The responsibilities 
include the following key areas: 

MOVEMENT BUILDING 

 Position Sage as a leading organization for social change in the Puget Sound 
region. Develop and maintain effective relationships with labor, community 
partners, and political allies. Communicate Sage’s vision for movement 
building and racial justice to a wide variety of audiences. Stay abreast of best 
practices and help lead growth of the Partnership for Working Families (PWF) 
as a Board member. 

ORGANIZATIONAL AND RESOURCE STEWARDSHIP 

Fund Development and Donor Cultivation 

 Foster and grow Sage’s funding base to match sources to our strategic goals, 
including community capacity building. Diversify funding sources, particularly 
at the national level and expand relationships with individual/major donors. 

Staff Leadership and Facilitation of Collaborative Organizational Culture 

 Champion and ensure a diverse, competent, motivated and empowered staff 
team through effective hiring, supervision, mentoring, evaluation and 
fostering leadership capacity. Promote an anti-racist organizational culture. 

Fiscal Management and Operations 

 Ensure programs are operated in a fiscally sound manner, legally and 
consistent with Board-adopted budget requirements. Ensure that Sage 
resources are used to support its short- and long-term goals and manage fiscal 
risk.                       

Governance 

 Provide leadership and support to the Board and its committees for their 
strategic plans, objectives, programs and decision-making. Work with the 
Board to ensure effective recruitment and engagement of board members to 
further Sage’s goals. 

QUALIFICATIONS 



 Commitment to Sage’s mission, economic and social justice work, and to 
creating/supporting an anti-racist organizational culture. 

 Clear understanding and commitment to building the labor movement, 
supporting community organizing and the power of coalition work. Equipped 
with a strong racial justice analysis. 

 5+ years of increasing leadership responsibilities in an organization and 
successful management and supervisory experience. 

 Work with/in communities of color or with constituents of color. 
 5+ years of experience in 2 or more of the following: 

1. Organizing, which could include labor, community, or faith constituents; 
2. Research used to advance a campaign; 
3. Campaigns that advance or achieve a labor, community or equity agenda; 
4. Crafting and implementing policy. 

 Experience with budget development and management and fundraising. 
Highly developed oral and written communication skills. 

 Experience successfully raising funds from public and private sources, 
individual and major donors. 

 Familiarity with Puget Sound organized labor, community organizations, and 
politics a plus. 

 Bi-lingual capacity also a plus. 

COMPENSATION PACKAGE 

Puget Sound Sage offers a competitive salary, DOE, generous family, medical, dental, vision and 
retirement. This is a full time, exempt position. 

TO APPLY 

Email the following Search Manager at search@pugetsoundsage.org by October 2, 2014, 5:00 
pm Pacific time. Include the following: 

 a cover letter that clearly references qualifications for the scope of work and 
attests that all information provided is accurate; 

 a resume. 

No phone calls or email inquiries please. 

 

mailto:search@pugetsoundsage.org

